
Examination Question Matrix
Company Law
Syllabus Area Jun-26 Nov-25 Jun-25 Nov-24 Jun-24 Nov-23 Jun-23 Nov-22 Jun-22 Nov-21 Jun-21 Nov-20 Nov-19

Sources of company Law and governance Q4.  Role of subordinate legislation.

Business structures
Q1. What are the five types of companies 
that can be created under the Companies 
Act 2006?

Q1: Explain the advantages and 
disadvantages of running a business 
through a sole proprietorship. (5 marks)

Q5. Partnerships (5 marks) Q1. Public and private 
companies (5 marks)

Q2. Difference between a listed 
and quoted company (5 marks).                                 
Q3. types of companies (5 
marks)

Q7a. Incorporporation (12 
marks)

Q7. sole proprietor (6 marks)

Incorporation and corporate personality Q7.  Features of legal personality and 
requirements of incorporation.

Q1.  Identify and briefly explain five 
consequences of a company having a 
corporate personality.
(5 marks),  Q3.  Identify and briefly 
describe the five different types of 
companies that can be registered using
Form IN01 in the UK. (5 marks), Q6a) Pre-
incorporation Contracts (15 marks)

Q1. Pre incorproated contracts (5 
marks)                                            Q2. 
Company names (5 marks)                                         
Q3. Disregard for corproate 
personality (5 marks)                                 

Q2. meaning of corporate 
personality (5 marks)

Q1. Off the shelf companies (5 
marks)

Q2. Off the shelf companies (5 
marks)

Q1. memorandum (1 marks)                                       
Q5. documents required for 
incorporation (3 marks)

Legally binding the company

Q4. Explain the main purpose of a 
company’s Articles of Association and the 
extent to which they are
legally binding. (5 marks)

Q2. Explain the main differences between 
the section 33 statutory contract and a 
standard contract.  Q6a.  Advise Leon and 
Noah who is liable to pay Gymsupply Ltd 
for the treadmills and
whether the contract with Ocean Ltd is 
valid.  Q6b.  Discuss whether Edwin can 
challenge the board’s decision to allot 
shares and how
Leon can be removed from the board.

Q2: Explain whether directors are entitled 
to be paid for their services and who 
determines how much a
director will be paid (5 marks)                Q6: 
Articles enforcement (25 marks)

Q6a. binding company (10 
marks)                                  Q6b. 
Enforcement of articles (15 
marks)

Q8. Directors power to 
contract (25 marks)

 Q7b. Directors power to 
contract (10 marks)

Q2. Constitutional documents 
(5 marks)                                        
Q7b. Amending the articles 
(10 marks)                                        
Q9a. Directors power to 
contract (10 marks)

Q1. Agency (5 marks) Q8b. Ultra Vires (8 marks) Q9. articles (25 marks)

The board of director

Q2.  Explain the roles and responsibilities of 
an 'executive' director and a 'non-executive' 
director,
highlighting the key differences and 
similarities between them.
(5 marks), Q8b) Removal of Director (10 
marks)

Q4.  Explain who has the power to appoint 
a director and how this power is usually 
exercised.  Q5.  Explain the ways in which a 
director can vacate office.

Q4. Eligibility to act as director (5 
marks)

Q6a. Removal of director (10 
marks)

Q9a. Removal of a director (10 
marks).                                   

Q5. Eligibility to act as director 
(5 marks)

Q2. Types of directors (5 
marks)                                        
Q3. Removal of a director (5 
marks)                                                                   

Q3. Appointment of a director 
(5 marks)

Q3. Director vacating office (5 
marks)                                          
Q4. Types of directors (5 
marks)       

Q2. Directors Remuneration (5 
marks).                                       
Q6. Removal of a director (25 
marks)

The role of the board

Q5.  Explain the different types of 
resolution that can be passed by members 
in general meetings,
stating the majority required for each. 
Provide examples of decisions requiring 
these types of
resolution.  (5 marks)

Directors’ duties Q8.  Conflicts of interest and loans to 
directors.

Q7b) Loans to Directors (15 marks), Q8a) 
Directors'Duties (15 marks)

Q7a. Advise whether the directors 
breached any of their general duties under 
the Companies Act 2006 and the 
consequences of any such breach.

Q8a: Breach of duties (15 marks) Q7a. Breach of duties (15 marks)    Q7a. Breach of duties (15 
marks)                                

Q8a. Breach of duties (17 
marks)

Q6a. Breach of duty (12 
marks) 8a. Breach of duty (10 marks)

Q8. Breach of duties (25 
marks)

Q8. Breach of duties (25 
marks)                         Q7a. 
Breach of duties (15 marks)

Q8a. breach of duties (17 
marks)

Q3. definition of duties (1 
marks)                                         
Q10b.  Breach of duties (10 
marks)

Membership
Q3. Explain who has the right to inspect a 
company’s register of members and what 
procedure must be followed.

                         
Q5. Inspection of register of 
members (5 marks)

Q1. PSC Register (5 marks).                         
Q3. Termination of 
membership (5 marks)

Q5. Difference between a 
shareholder and member (5 
marks)

Q7a. Statutory registers (15 
marks)

Company meetings and decision making

Q3: Explain the differences between the 
two methods of voting on a resolution at a 
general meeting and when a member’s 
ability to vote can be restricted. (5 marks)

Q4. Unanimous Assent (5 
marks)

Q2. Power to call a general 
meeting (5 marks)

Q4. Voting (5 marks) Q6. methods of voting (4 
marks)                                             
Q9. validity of decisions (25 
marks)                                Q10a. 
binding decisions (15 marks)

Member’s remedies Q2.  Reasons for just and equitable winding 
up Q6b) Unfair prejudice (10 marks)

Q7b. Advise whether Jamie could be 
successful in bringing an unfair prejudice 
petition and which remedies might be 
awarded if he is successful.

Q8b: Derivative actions (10 marks) Q8a. Unfair Prejudice (15 marks) 

Q7b. derivative action (10 
marks)                                        
Q8a. derivative action or 
unfair prejudice (10 marks)    

Q8b. Unfair Prejudice (15 
marks) 

Q9b. Corporate Actions (10 
marks)

Q7b. Derivative claim  (10 
marks)                                       
Q9b. Unfair prejudice (10 
marks)

Q6b. Unfair Prejudice (15 
marks) 

Shares and share capital Q1.  Types of share capital

Q5: Explain the difference between the 
transfer and transmission of shares. In 
which situations will the transmission of 
shares occur? (5 marks)                           Q7: 
Preference shares and their removal (25 
marks)

Q6a. Allotment and Share Transfers 
(15 marks)                                                     
Q6b. Reduction of share capital (5 
marks)

Q3. IPO and offering shares to 
public (5 marks)                    
Q8b. variation of class rights 
(8 marks)                               

Q4. Section 542(1) nominal 
value of shares (5 marks).    Q6. 
Cancellation of preference 
shares (25 marks)

Q6b. Allotment of shares (13 
marks)

Q1. Reduction of share capital 
(5 marks)

Q1. Section 542(1) nominal 
value of shares (5 marks)

Q5. Reduction of share capital 
(5 marks)

Q9. Reduction of share capital 
& variation of class rights  (25 
marks)

Q2. called up share capital (2 
marks)                                          
Q4. transfer vs transmission 
(2 marks)

The capital maintenance rules Q9.  Preference shares and unlawful 
distributions.

Q7a) Share Buybacks and Dividends (10 
marks)

Q8b. Advise the board whether the 
payment of dividend is lawful.

Q4: What is a dividend? Explain the 
differences between a final dividend and an 
interim dividend. (5 marks)

Q8c. payment of dividends (8 
marks)

Q4. Acquisition of own shares 
(5 marks)

Q6c. Dividends (7 marks)
Q12. evaluate capital 
maintenance regime (25 
marks)

Loan capital Q9a. type and validity of 
charge (10 marks)

Q8b. Validity of loan 
agreements (8 marks)

Q6b. Directors power to 
borrow (7 marks)

Q5. floating Charge (5 marks)

Q3. fixed and floating charge 
(5 marks).                                       
Q7a. Loan decision (6 marks)

Q8. fixed charge (6 marks)

Liquidation & dissolution Q5. When can company be dissolved 
without liquidation.

Q9. Wrongful/Fraudulent Trading, 
Transaction at Undervalue, Preferences (25 
marks)

Q9. Advise the liquidator on the validity of 
these transactions and the legal 
consequences.

Q9: Liquidation process (25 marks)
Q8b. Petition to wind up (10 marks)                                                    
Q9. Distribution of Assets (25 
marks)

Q9b. order of distribution (15 
marks)

Q7. Distribution of Assets (25 
marks)

Q7. Distribution of assets (25 
marks)

Q9. Distribution of assets (25 
marks)

Q6. Distribution of Assets (25 
marks)

Q6. Malpractice and 
adjustment (25 marks)

Q7b. Voluntary winding up (8 
marks)

Q11. order of distribution and 
liquidator (25 marks)

Corporate transparency Q3.  Director's remuneration disclosures 
for large and medium sized companies.

Q4. Legal duties of Auditor (5 
marks)

Q9a. Removal of Auditor (15 
marks)

Market abuse

Q8a.  Advise David and Maya of any 
criminal offences they may have 
committed, any possible defences that may 
be available and the penalties they may 
face.

Q9. Insider dealing (25 marks)
Q4. Insider information (5 
marks)

Corporate restructuring & takeovers Q6.  Takeover Code requirements and 
steps.

Q5. Takeover Code (5 marks)

Corporate rescue Q5. Administration (5 marks) Q1. The Moratorium (5 marks)
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